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Q12021 AN INTEGRATED ABSENCE MANAGEMENT QUARTERLY

Each quarter, the ESIS Absence Management team of specialists
brings you timely and relevant information that we have selected
from our own resource library and around the industry to help
you stay up-to-date on the latest trends and news.

NEW! Technology Can Support Compliance and President Biden Unveils his Paid Leave Plan

Provide a Better Employee Experience for Leave Biden’s proposed “American Families Plan” would include paid
Management leave for family and medical, domestic violence, bereavement
Managing absence can be challenging. Matthew Burke, and more. Click here to learn more how the plan would impact
Implementation Leader, ESIS Integrated Absence Management, employers.

shares five things that a good absence management system can

do to improve access to important information, support Updated EEOC Guidance on Vaccinations

compliance and consistency, and create a better user experience The Disability Management Employers Coalition (DMEC) has
for employers and employees. created a summary of recent updates to the EEOC guidance on

COVID-19 and vaccinations.

Click here to learn more.

From Our Resource Library

Focus on: Voluntary Benetfits

SHRM Weighs In on COVID-19-Related
Accommodations That May Be Needed for Fully
Vaccinated Workers

Many employers have created accommodations for employees
who choose not to get a COVID-19 vaccine. Employees who
are vaccinated may also need accommodations.

Read the SHRM article.

The ESIS absence management resource library offers an article
on Connecting the Dots Between FMLA and Voluntary Benefits.
Check out this and all the other great information available.

T

The Pandemic Slowed 2020 Federal ADA Title III
Filings But 2021 May Be A Recordbreaker
January 2021 saw a record number of filings for a single
month: 1,108 cases. Click here to read more.

Voluntary Benefits: No Longer Voluntary for
Employers

Spring Consulting Group has published a whitepaper
discussing why voluntary benefits are now a critical
component to many corporate benefits packages.
Click here to read the whitepaper.

If you have questions about absence management or the benefits
of implementing an integrated absence management solution,
we would love to connect with you.

You can also check out our Absence Management Resource
Library.

The information contained in this presentation is not intended as a substitute for legal, technical or other professional advice, nor is it intended to
supplant any duty to adhere to appropriate laws and regulations.

ESIS®, Inc., a Chubb company, provides claim and risk management services to a wide variety of commercial clients. ESIS’ innovative best-in-class
approach to program design, integration, and achievement of results aligns with the needs and expectations of our clients’ unique risk management
needs. With more than 60 years of experience, and offerings in both the US and globally, ESIS provides one of the industry’s broadest selections of
risk management solutions covering both pre- and post-loss services. Chubb is the marketing name used to refer to subsidiaries of Chubb Limited
providing insurance and related services. For more information, visit us at www.esis.com.


https://www.esis.com/content/dam/chubb-sites/esis/esis-en/esis-updates/thought-leadership-articles-information/pdfs/Risk_Management_Insights_Five_Things_IAM_Technology.pdf
https://www.esis.com/esis-en/microsites/absence-management/default.html
https://www.esis.com/esis-en/microsites/absence-management/connect-with-specialist-form.html
https://www.esis.com/esis-en/microsites/absence-management/default.html
https://www.esis.com/esis-en/microsites/absence-management/default.html
https://www.fmlainsights.com/president-biden-unveils-his-paid-leave-plan-how-does-the-plan-impact-employers/?utm_source=Jeff+Nowak+-+FMLA+Insights&utm_campaign=c5972d2aa8-RSS_EMAIL_CAMPAIGN&utm_medium=email&utm_term=0_9098bf1ba8-c5972d2aa8-74996529
https://www.fmlainsights.com/president-biden-unveils-his-paid-leave-plan-how-does-the-plan-impact-employers/?utm_source=Jeff+Nowak+-+FMLA+Insights&utm_campaign=c5972d2aa8-RSS_EMAIL_CAMPAIGN&utm_medium=email&utm_term=0_9098bf1ba8-c5972d2aa8-74996529
http://dmec.org/2021/06/01/eeoc-updates-its-guidance-on-vaccinations/
http://dmec.org/2021/06/01/eeoc-updates-its-guidance-on-vaccinations/
https://www.adatitleiii.com/2021/02/the-pandemic-slowed-2020-federal-ada-title-iii-filings-but-2021-may-be-a-record-breaker/?utm_source=Mondaq&utm_medium=syndication&utm_campaign=LinkedIn-integration
https://www.shrm.org/resourcesandtools/legal-and-compliance/employment-law/pages/fully-vaccinated-workers-may-need-covid-19-related-accommodations.aspx
https://springgroup.com/voluntary-benefits-no-longer-voluntary-employers-white-paper/



