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Legislative Update: Maine
Changes to Maine Workers Compensation Statute
Effective September 19, 2019
Please be advised that Maine Governor Janet Mills signed into law a workers
compensation bill, L.D. 756, which makes several changes to the rules pertaining
to the timing of injury reporting, workers compensation payments, penalties for
late payments, coordination of benefits, and workers compensation benefits
themselves.
Some of the highlights of the legislation are as follows:
Effective as of September 19, 2019

Have more questions?
For more information
on the Maine Workers
Compensation bill,
please contact your
Partnership Leader or
visit the website for the
Maine Legislature.

§205(2) Time of Payment:
•
•
•
•

Clarifies that there is an exception to the 14 day requirement for initial benefit payment if the failure to pay
is due to "an act of God or a mistake of fact or to unavoidable circumstances."
If after 14 days of notice or knowledge of the injury, the employer has not filed a notice of controversy,
payments shall commence.
The employer may discontinue payments and file a notice of controversy within 45 days of notice of the
injury.
The employer may cease payments and file notice of controversy no later than 45 days after the employer
has notice or knowledge of injury or death. Payments can be made without prejudice and if so, do not
constitute a payment scheme. No discontinuance required.

§ 221 (3)(H) Coordination of Benefits:
•
•

The employer can reduce payments by the amount for paid time off (PTO) pursuant to qualified employer
PTO plan. PTO cannot be used to offset if the employer mandates paid time off or it is paid upon
separation from employment.

For injuries sustained on or after January 1, 2020:
§ 301 Notice:
•

Employees must give notice within 60 days (formerly 30 days – 1/1/13-12/31/19)

§ 102(4)(H) Fringe Benefits:
•

The limit on inclusion of fringe benefits increased from two-thirds of 100% of the state average weekly wage
to two thirds of 125% of the state average weekly wage.

§ 211 Maximum Benefits Level:
•

The Maximum Benefits Level increases from 100% to 125% of state average weekly wage.
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